
What You Need to Know
•	 Liskow’s rebrand to a short-

er name, new logo and more 
navigable website reflects the 
firm’s evolving client base, 
leaders say.

•	The firm has been at the fore-
front of litigating cases in 
Louisiana’s oil and gas indus-
try and has serviced clients in 
the transition to clean energy.

Liskow & Lewis, a Louisiana-
based midsize firm, is looking to 
the future.

The 150-attorney firm recent-
ly shortened its brand name to 
Liskow, along with a new logo 
and website. But the rebranding is 
more than just a marketing push.

Below, Liskow managing part-
ner Mark Latham and director 
of marketing Rachael Schilling 
spoke with Law.com reporter 
Jessie Yount about the rebrand, 
in connection with the rapid evo-
lution of the energy industry and 
what that means for the firm’s 
client base.

Jessie Yount: Please tell me 
about the firm’s rebrand. Mark 

Latham: The process of reviewing 
our brand over the last year 
presented the opportunity to 
analyze who we have been, who we 
are, and who we want to be as a law 
firm. This review led us to shorten 
our name to Liskow, launch a new 
website, and update our visual 
identity. The new visual brand with 
the forward-looking element over 
the ‘i’ in “Liskow” symbolizes our 
move into the future.

Rachael Schilling: COVID was 
a driving factor in our decision 
to rebrand. We understood that 
all the industries we serve were 
evolving quickly, and we used that 
as an opportunity to communi-
cate to clients that we’re evolving, 
too. We recognize that we’re not 
just their law firm partner, we’re 
their business partner.

The new website is modern, 
easier to navigate, and allows visi-
tors to find the information they’re 
looking for. We hope it’s a true 
resource for clients.

JY: Given the firm’s roots in 
the oil and gas industry and 

the significant changes afoot 
in the energy sector, how have 
your clients’ legal needs evolved 
over time and how has the firm 
responded?

ML: Liskow is almost 90-years 
old. It got its start in the oil and gas 
industry with leasing and devel-
opment activity. In the old days, 
Louisiana did not have a mineral 
code and a lot of issues were 
litigated. Liskow was involved in 
almost all those disputes, and 
many of those decisions were 
effectively codified in the Louisiana 
mineral code when it was enacted 
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"Today, we are seeing a new transition into onshore and offshore clean energy with 
the development of wind farms and things like carbon capture and solar. We are at the 

forefront of advising clients on those issues," said Liskow managing partner Mark Latham.
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in 1975. But many states do not 
have a mineral code, and as the 
oil and gas industry has expanded 
into those states, Liskow attorneys 
have been involved in their devel-
opment. We have represented all 
the major oil and gas companies, 
and we represent some indepen-
dent companies and ‘mom-and-
pop’ oil and gas companies.

Today, we are seeing a new tran-
sition into onshore and offshore 
clean energy with the develop-
ment of wind farms and things 
like carbon capture and solar. We 
are at the forefront of advising cli-
ents on those issues as well.

Apart from the energy indus-
try, we have diverse clients in 
maritime, transportation, finan-
cial services, hospitality, chemical 
and manufacturing. Our maritime 
practice, for example, evolved as 
our oil and gas clients began their 
offshore exploration and devel-
opment work. Most drilling rigs 
working offshore are considered 
vessels, which implicates mari-
time law. In addition to our mari-
time work in the Gulf of Mexico 
and inland waterways, we have 
expanded our practice in the last 
10 to 15 years to work on the east 
and west coasts.

JY: What do you view as your 
biggest growth opportunities 
going forward?

ML: To the extent there is or has 
been a downturn in the economy, 

that has not affected Liskow. But 
we do look at any economic slow-
down as an opportunity because 
as a midsize, full-service firm we 
are able to provide high-quality 
legal services at a better value 
than our Big Law peers.

We are always open to stra-
tegic expansion. We have attor-
neys licensed in many other 
states including New York and 
Washington, D.C., and our clients 
are open to using us in areas where 
we are not geographically present.

JY: What do you view as your 
biggest threats to growth?

ML: Retention is always a threat 
that we take very seriously. Last 
year Big Law firms were snatch-
ing up associates, offering big 
bonuses, and letting them work 
remotely from wherever they 
wanted to live. We are now hear-
ing a lot of reports of a reversal 
of that trend. That said, we are 
particularly proud of our ability to 
attract first-rate talent and then 
retain it for the long-term. In fact, 
many of our attorneys are what 
we refer to as ‘Liskow Lifers,’ who 
have spent all or the vast majority 
of their careers with us.

We also see strategic growth 
opportunities in the market. We 
have a very strong clerkship pro-
gram that drives a lot of our hir-
ing. We have also had success in 
lateral recruiting, which we expect 
to continue.

RS: We have a seven-year part-
nership track, which is different 
from many other firms. We’re a 
lockstep firm, and when we hire 
associates, the intention is for 
them to become partners. That 
helps a lot with our retention. 
We’ve also always been proud of 
our ability to retain talent and reg-
ularly take steps to enhance our 
retention capabilities. For exam-
ple, at the beginning of 2022, we 
started a business development 
program for associates and junior 
partners. It provides them with 
the resources and confidence to 
grow a book of business. Not 
only has it helped them grow 
relationships, but it trains them to 
approach business development 
as a team.

ML: A growing number of clients 
consider more than just the qual-
ity of legal services when they 
select a firm. They are concerned 
about ESG and DEI initiatives, and 
we are very active in those areas. 
More than 50% of our attorneys 
are diverse. But one ‘high class’ 
issue we have had is that many 
of our diverse attorneys are in 
demand and end up going on to 
do other things. For instance, a 
former Liskow shareholder, Dana 
Douglas, was selected as a U.S. 
Magistrate Judge several years 
ago and was recently confirmed as 
a judge on the United State Court 
of Appeals for the Fifth Circuit.
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