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Black History Month is an annual celebration

of achievements by prominent Black American
figures that contributed to the greater good of
the United States of America. Ever since the
expansion of Negro History Week to a full month
in 1976 by President Gerald R. Ford, the entire
nation has grown to recognize and appreciate
the importance of Black History in the cultural
fabric of our country. President Ford noted when
he officially recognized Black History month
that the public is called upon to “seize the oppor-
tunity to honor the too-often neglected accom-
plishments of Black Americans in every area of
endeavor throughout our history.” In keeping
with traditions of Black History month and tell-
ing the stories of underrepresented individuals
within American history, this month allows for
organizations to have hard discussions centered
around breaking down biases and barriers to
enhance diversity, inclusion and equity within
the workplace.

Diversity, equity and inclusion (“DEI”) is impor-
tant in the workplace as it provides for greater
access to talent beyond the traditional school of
thought. The legal profession has made strides
in promoting DEI initiatives over the last decade
to attract highly qualified attorneys to positions
of leadership and/or management. Studies show
time and again that pioneering and innovative
ideas come from collaboration among teams
from a wide variety of cultures, backgrounds,
and experiences. A study conducted by McK-
insey & Company found that ethnically diverse
companies are 35% more likely to have financial
returns above their respective national industry
medians. Gender diverse companies are 15%
more likely to outperform their respective nation-
al industry medians. Harvard Business Review
found that diverse companies are 70% likelier to
capture a new market.
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They’re also 45% more likely to report increased
market share year-over-year. According to a
study from Deloitte and the Billie Jean King
Leadership Institute, 83% of millennials report
being actively engaged when they believe their
organization fosters an inclusive workplace
culture. That percentage drops to 60% when their
organization does not foster an inclusive culture.
Furthermore, studies also show that DEI meas-
ures will benefit the U.S. economy more broadly.
A new Federal Reserve Bank of San Francisco
study calculated that in 2019, the country’s out-
put would have been $2.6 trillion greater if the
economic gap between white men and everyone
else was closed. A study conducted by Citigroup
calculated that if American had adopted policies
to close the Black-white economic gap 20 years
ago, the United States Gross Domestic Product
would be an estimated $16 trillion higher. A
study by McLean & Company, an HR research
and advisory firm, found that disengaged em-
ployees cost an organization approximately
$3,400 for every $10,000 in annual salary. The
same study reported that lost productivity due to
disengaged employees costs the U.S. economy
up to $350 billion annually. These studies sug-
gest advocating for DEI initiatives in the work-
place will improve company profitability as well
as the American economy.

Legal Departments and law firms understand
now, more than ever, that not having a DEI plan
will result in missed opportunities to attract top
notch talent from diverse backgrounds and po-
tential business opportunities.

Initiatives such as the Diversity Lab’s Mansfield
Rule Certification Program can be vital to the
overall success in attracting and maintaining
diverse talent. The goal of the Mansfield Rule is
to boost the representation of diverse lawyers

in law firm leadership by broadening the pool of
candidates considered for these opportunities.



The Rule’s elements and operations are ground-
ed in behavioral science research, which re-
searchers have found that having a diverse talent
pool will improve representation of underrepre-
sented individuals within an organization. In im-
plementing and committing to the pillars outlined
in programs such as Mansfield Rule Certification
Program, legal departments and law firms will
continue to see improvement in their workplace
culture which would ultimately lead to higher
profit margins. At the end of the day, all busi-
nesses want to make money. If there is research
conducted in this area which shows that failure to
implement DEI initiatives will result in loss prof-
its, why are we waiting to make the change?

In conclusion, Black History Month is an annu-
al opportunity to recognize the achievements

of those amazing Black Americans who made
contributions to our society, and it presents the
opportunity to have difficult conversations that
will ultimately lead to necessary change. As
gatekeepers of our amazing profession, it is up

to every one of us to shift the dynamic towards
diversity, equity, and inclusion. Associate Justice
Piper Griffin of the Louisiana Supreme Court
said it best: “The Law is what we make it, and the
profession is what we allow it to be.”

Ottinger Hebert is seeking to fill
two positions to assist with energy
and business litigation. Looking for
experienced litigation attorney with

five or more years of experience.
Looking for attorney with 0-3 years
of experience for litigation position.
Strong academic background,
excellent writing and research
skills, and self-starter mentality
all preferred. Recommendations
helpful. Competitive pay with bonus
opportunities. Please email resume
and writing sample to
sgscelfo@ohllc.com.
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Davidson Meaux in Lafayette is
seeking an attorney with 1 to 5
years of practice experience to
focus in litigation or commercial/
business practice.
Please send resumes to
ctalamo@davidsonmeaux.com

to apply.
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